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ARTICLES OF AGREEMENT

This Agreement made this ff day of, 2005 by and between the Borough of North
Haledon, a Municipal Corporation of the State of New Jersey, hereinafter referred to
as the “Employer” and Council 52, Local 2274 of the American Federation of State,

County and Municipal Employees AFL-C1O, hereinafter referred to as the “Union”,

WITNESSETH THAT: In consideration of the mutual promises, covenants and

agreements of the parties, it is hereby agreed as follows:

PREAMBLE
This Agreement entered into by the Borough of North Haledon, hereinafter
referred to as the “Employer”, and Local 2274 of the American Federation of State,
County & Municipal Employees AFL-CIO, hereinafter referred to as the “Union”, has
a8 its purpose the promotion of harmenious relations between the Employer and the
Union, the establishment of an equitable and peaceful procedure for
the resolution of differences; and the establishment of rates of pay, hours of work, and

other conditions of employment.

ARTICLE I
RIGHTS



SECTION 1. EMPLOYEE RIGHTS

To insure that individual rights of employees in the Bargaining Unif are not violated,

the following shall represent the Employees Bill of Rights:

(2) An employee shall be entitled to Union representation at each and every step of
the grievance procedure set forth in this agreement.

(b) An employee shall be entitled to Union representation at each stage of a
Disciplinary proceeding in the Union Contract.

(¢) No employee shall be required by the Employer to submit to an interrogation
after charges have been served unless he or she is afforded an opportunity of having a
Union Representative present.

(d) No recording devices of any kind shall be used during such interrogations
unless the Union is made aware of the fact prior to such interrogation.

() In all disciplinary hearings, the employee shall be presumed innocent until
proven guilty.

(f) An employee shall not be coerced or intimidated or suffer any reprisals either
directly or indirectly that may adversely affect his or her hours, wages or working
conditions as the result of the exercise of his or her rights under this Agreement.



SECTION 2. MANAGEMENT RIGHTS

It is agreed the management officials retain the right to direct employees, to hire,
promote, transfer, assign, and retain employees within the oceupations covered by this
Agreement, and to suspend, demote, discharge, or take other disciplinary action
against employees for just cause, to relieve employees from duties because of kack of
work or funds or for other legitimate reasons, to maintain the efficiency of the
operations entrusted to them, to determine the methods, means and personnel by
which such operations are to be conducted, including sub-contracting;

if deemed necessary, and to take whatever action may be necessary to carry out the
mission of the Employer in situations of cmergency, as determined by management,
provided that such rights shall not be exercised in violation of ether sections of

this Agreement. The Union hereby acknowledges that the municipality, being a public
agency, is free {o use Union or non-union sub-contractors without interference from

the Union, its Officers, or its members.

ARTICLE I

RECOGNITION

SECTION 1. UNION RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining agent
for the Department of Public Works for the purpose of establishing salaries, wages,
hours and other conditions of employment, and for such additional classifications
as the parties may later agree to include.



(a)

Included are full-time permanent, and probationary employees.

(b)
Eaclt employee who, on the effective date of this agreement, is a member of this Union
for the duration of this agrecment.

SECTION 2. MANAGEMENT RECOGNITION

The Univn recognizes that the employer is a public benefit corporation; and that it was
created and exists by virtue of statutory enactments; that it is in the nature of a
political subdivision; and that its operations are for the public benefit. By reason
thereof, the Union acknowledges the power of the Employer to enter into this
Agreement or any of the provisions thereof is or may be subject to legal limitations and
in the event all or any part of this Agrecment contravenes any statutory or legal
reguirements or exceeds the lawful powers of the Employer, then to the extent of such
contravention, this agreement or such of its provisions as are legally objectionable,
shall be null and void. The parties mutually agree that the nullity of any provisions
shall not void the remainder of this agreement, provided, however; that such
provisions can be severed from the Agreement without substantially affecting the
whele thereof,

ARTICLE IH{
DUES & TEES

The Employer agrees to deduct the Union monthly members dues

from the pay of those employees who individually request, in writing, that such
deductions be made. The amounts to be deducted shall be certified to the Employer by
the Treasurer of the Union and the aggregate deductions of all employees shall be
recited to the Treasurer of the Union, together with the list of the names of all
employees for whom the deductions were made by the tenth (10™) day of the
succeeding month after such deductions are made,



This authorization shall be irrevecable during the terms of this agreement. The Union
will furnish the Employer with signed authorization assignments from the members of
the Bargaining Unit.

ARTICLE IV
NO STRIKE CLAUSE

SECTION 1. GENERAL STATEMENT

It is agreed that during the terms of this Agreement, neither the union, its officers, or
members shall instigate, callsanction,condone,or participate in any strikes,slowdowns,
stoppage of work, boycott, picketing or willful interference with production,
transportation or distribution, and that there shall be no lockout of employees by the
Employer.

SECTION 2. UNION RESPONSIBILITY

In the event that any of the employees violate the provisions of the above paragraph,
the Union shall immediately order any of its members who participate in such action
baek to their jobs, forward copies of such order to the Employer, and use every means
at its disposal to influence the employees to return to work.

SECTION 3. FATLURE TO RETURN TQO WORK

Any employee failing to report back to work within twenty-four (24) hours of the
strike, slow-down, stoppage, boycott or picketing or lailing to cease engaging in any of
the above conduct, will be subject (o discipline by the Employer. Discipline may
include loss of seniority or discharge.




ARTICLE V
SALARIES, HOURS O WORK AND OVERTIME

SECTION 1. SALARY

As per the attached salary guide on page 6-A, each level of the salary guide will be
increased by 3 1/2 % on January 1, 2095, 3 %% on January 1, 2006 and 3 %% on
January 1, 2007,

All employees hired after January 1, 1993 will adhere to the salary guide known as
post 1/1/93 hires. That includes the probationary step and seven steps to mechanie,

SECTION 2, USE OF PERSONAL AUTO

Employees requested to use personal vehicle on business of the Employer shall
receive an allowance of 20 cents per mile. Prior written permission is necessary for the
use of an employee’s personal vehicle.

SECTION 3. HOURS OF WORK

(a)

The work week shall be from Monday to F riday.

(b)

The hours of work shall be from 7:00 a.m . to 3:30 p-m. with the Employer
having the right to shift the hours of employment.

©

.All employees shall be entitled to a 15 minute break in the a.m. hours of their
workdsy and alse eatitled to a 45 minute lunch period for each 8 hour work day.
There shall be no afternoon break.

SECTION 4. OVERTIME

(2)

Regulay Overtime.

Time and one-haif of the employee’s regular rate of pay shall be paid for authorized
work over and above eight (8) hours

in any given day. Where an employee is called out on an emergency, a mimimum of
three (3) hours compensation shall be paid.

-G-



DPW
FOST 1/1/93 HIRES

MECHANIC PROBATIONARY
FIRST YEAR

SECOND YEAR

THIRD YEAR

FOURTH YEAR

FIFTH YEAR

SIXTH YEAR

SEVENTH YEAR

AUTO MECHANIC

FOREMAN

PRIOR TO 1/1/93 HIRES

MECHANIC SEVENTH YEAR
AUTO MECHANIC
FOREMEN

2004

29,068.98
31,138.81
33,200.75
35,277.35
40,005.51
40,873.79
41,891.74
42 984.86
46,925.00
46,933.92

42,984.86
46,925.00
46,933.02

GA

2005
3.50%

30,086.39
32.228.67
34,372.09
36,512.06
41,405.70
42,304.37
43461.45
44,489.33
48,567.38
48,576.61

44,489.33
48,567.38
46,576.61

2006
3.50%

31,139.42
33,356.67
35,575.11
37,789.98
42,854.90
43,785.03
44,982.60
48,048.46
5(,267.23
90,276.79

46,046.46
50,267.23
50,276.79

2007
3.50%

32,229.30
34,524.16
36,820.24
39,112.63
44,354 82
45,317.50
46,556.99
47,658.08
52,026.59
52,035.48

47,656.08
52,026.59
52,03G.48

2008
3.50%

33,357.32
35,732.50
38,108.95
40,481.57
45,907.24
46,903.61
48,186.49
49,326.12
53,847.52
53,857.75

49,326.12
53,847.52
53,857.75

2009
3.50%

34,524.83
36,283.14
39,442.77
41,898.43
47,514.00
48,645.24
49,873.01
51,052.53
53,732.18
55,742.77

51,052.53
56,732.18
55,742.77



a-1) Sunday shall be at a rate of 2 times the regular hourly wage.
a-1) Double time will be paid to employees called out between the hours of 12 widnight

to 7:00 a.m. for those  hours up (o the start of the regular shift.

(b)

Compensation for Hours Worked on Holiday.

Whenever an employee is required to work on any of the holidays listed in
Article X, they shall be paid eight (8) hours of pay, at their normal rate for the holiday
(in accordance with Article X, Section 1), plus pay at the rate of two (2) times their
normal hourly rate for the first eight (8) hours worked on such holiday. All hours
worked on holidays over the first eight (8) hours shall be paid af the rate of two and
one-half (22)times base pay.

(v) Employees called in to work after 3:30 p.m. on Christmas Eve and/or New Year’s
Eve shall be paid at the rate of two and one-half (2%2) times their hourly rate for all
hours worked on such days,

SECTION 5 NON SUPERVISORY EMPLOYEE IN COMMAND

When a non-supervisory employee is in command beginning day 1 of absence
of Supt. of Public Works & Fereman that will constitute additional pay in accordance
with the difference between foreman and 7" year mechanic and ceases apon return of
either Supt. of Public Works or Foreman or both.

ARTICLE VI
LONGEVITY BENEFITS

A longevity plan is hereby established for the benefit of full-time employees on a
cumulative basis having the designated minimum years of scrvice as follows:

()
There shall be added to and made a part of the remuneration to each full-time
cmployee an amouat equal to;



1.
Two percent (2%) of the salary fixed for each such person upon the completion of four
(4} years of cumulative service in and for the Borough of North Haledon.

2
Four percent (4%) of the salary fixed for each such person upon the completion of
eight (8) years of cumulative service in and for the Borough of North Haledon.

3

Six percent (6%) of the salary fixed for each such person upon the completion of
twelve (12) years of cumulative service in and for the Borough of North
Haledon.

4,
Eight percent (8%} of the salary fixed for each such person upon the completion of
sixteen (16) years of cumulative service in and for the Borough of North Haledon.

5.
Ten percent (10%) of the salary fixed for each such person upon completion of twenty
(20} years of cumulative service in and for the Borough of North Haledon.

(b} In computing such periods of cumulative service in and for the Borough of North
Haledon, credit for an entire year shall be given to any such employee who shali have
served six (6) months or more during the first calendar year of employment; and no
credit shall be given to such employee for such service during his first calendar year of
employment if he shall have served less than six (6) months during such first calendar
year of employment.

ARTICLE Vil
INSURANCE

AJl full time members shall be entitled to full medical benefits and life insurance
coverage as provided by Guardian Life Insurance Company or present Health Care
Carrier or another carrier who provides substantially equivalent coverage. The above
insurance shall be at the sole eost and expense of the employer for all current

employees and future employees and their dependents,



ARTICLE VIII
SENIORITY LAY-OFFS AND RECALL
SECTION 1. SENIORITY

a) Seniority is defined as an employee’s total length of service with the Employer

eginning with his latest date of hire.

b) In case of merit, promotions, demotions, lay-offs, recall, shift assignment, vacation
schedules and other situations where substantial employee advantages or
disadvantages are concerned, employees with the greatest amount of seniority shail be
given first preference. In the event that the employer opts to appoint a less senior
employee to the position of Foreman, the appointment will be within the employer’s

sole discretion to do so.

¢} IT a question arises concerning two or more employees who are hired on the same
date, preference shall be given in alphabetical order of the employee’s last name.
None of the provisions of the within agreement shall be applicable to any appointments

to a statutory position,

SECTION 2. PROBATIONARY PERIOD.

New employees shall be subject to a ninety (990) day proebationary period,
provided, however, that the period may be extended by the Governing Body.

SECTION 3, LOSS OF SENIORITY,

An employee shall lose his seniority for the follewing reasons:
1. He quits. '
2. He is discharged and the discharge is not reversed.
He does not return to work when recalled from layoff as set forth in the recall
procedures.
He does not return from sick ieave or leave of absence.
He retires.
e instigates, calls, sanctions, condenes or participates in any strikes, slowdowns,
stoppage of work, boycotts, picketing, or willful interference with production,
transportation or distribution.
-9-



oECTION 4. LAY-OFF

a) The word “lay-off” means a reduction in working force.

b) Seniority shall prevail in case of lay-off. Scnior man shall demote to next
appropriate title by division and classification within his respective department.

¢) Employees to be laid off for an indefinite period will have at least seven (7) calendar
days notice of lay-off. The Local Unit Secretary shall receive a list from the Employer
of the employees being laid-off on the same date that such notices are issued to the
employee.

SECTION 5. RECALL PROCEDURE.

a) When the working force is increased after a lay-off, employees will be recalled
according to seniority, provided they meet all requirements of the job. Such notice of
recall shall be in the first instance by telephone, except that should no personal contact
be made with such employee by telephone for whatever reasons, then the employee
shall be sent notice of such recall by certified mail to his last known address.

b) If an employee fails to report for work within ten (19) days from the date of mailing
of recall notice and no personal contact has been successfully accomplished by
telephone, then he shall be considered a quit.

¢) If an employee fails to report as ordered on completion of a telephone notification,
then he shall be considered a quit. The telephone order shall be confirmed by certified
maii.

d) Recall rights for an employce shall expire six (6) months from date of layoff,

Written notice of expiration of recall rights shall be sent to the employee at this last
imown address by certified mail

SECTION 6. SENIORITY ROSTER.

a) The employer shall maintain an accurate senjority roster showing each employee’s
date of hire, rate of pay and classilication. Such lists shall be made available to the
Unit Secretary by July 1% of each year.

b) The Employer shall promptly advise the appropriate Unjon representative of any
changes which necessitate amendments to the seniority list.

-10-



ARTICLE IX
SETTLEMENT OF DISPUTES
SECTION 1. GRIEVANCE PROCEDURE
Any grievance or dispute which may arise between the parties including the
application, meaning or interpretation of this Agreement shall be settled in the

following manner:

Step 1 — The Union Steward, with the employee, shall take up the grievance or dispute
in writing with the department head of the employee within five (5) days of its
oceurrence. The department head shall attempt te ad just the matter and respond in

writing to the Union Steward within five (5) working days.

Step 2 — If the grievance is still unsettied, it shall within five (5) working days from
receipt of the answer in Step 1 be submitted to the Boerough Administrator who shall
schedule a meeting within five (5) working days with the Union Steward and the
aggrieved. The Borough Administrator or his designee shall forward an answer in
writing te the Union Steward and Council 52 AFSCME within five (5) working days

from the date of the meeting,

Step 3 — If the grievance has not been settled, it shall be presented, in writing by the
Union Steward to the Office of the Mayor within five (5) working days of receipt of the
response of the Borough Administrator, The Office of the Mayor shall respond

to the Union Steward, in writing, following the next regular Couneil meeting.

Step 4 — I the grievance is still unsettled, the Union may, within five (5) working days
after the receipt of a response from the Qffice of the Mayor, by written notice to the
employer request mediation, with no loss of work to the employee.

Step 5 — If the dispute is not settled through the grievance procedure, there shall be
arbitration if agreed to by all of the parties. |

A11-



SECTION 2. MATTERS RELATING TO THE GRIEVANCE PROCEDURE,

a) Itis mutually agreed by both parties that no grievance relating to an incident
that occurred prior to the execution of this contract will be entertained under
the provisions of this contract.

b) The union shall notify the employer, in writing of the name of its employees
who are designated by the union to represent employees under the grievance
procedure. Employees designated by the union will be permitted to confer with
other union representatives, employees and with employer representatives
regarding matters of difference during working hours without loss of pay by
agreement with his immediate supervisor,

<) Representatives of the union who are not employees of the employer will be
permitted to visit with the employees during working hours at their work stations for
the purpose of discussing union represeniation matters, as long as the municipality’s
work does not suffer any undue delay. Such representatives shall also be recognized
by the employer as authorized spokesman for the union in meetings between the
parties regarding employee representation matters. Such representatives shall report
to the employee’s supervisor prior to meeting with the employees.

d) The employer retains all its rights not herein expressly amended, modified or
otherwise limited and the utilization of any such right by the employer shall not be
subject to the grievance procedure of this agreement.

¢) The time limits in the procedure may be extended by mutual agreement, in
writing.

f) Auy step of the grievance procedure may be by-passed by mutual agreement, in
writing.

2) In the case of a gronp, policy, or organizational type grievance, the grievance
may be submitted directly to the departient head by the union.

h) [n the event any matter set forth in this section should be in conflict with
PER.C. law, P.ER.C, shall prevail.

-12-



ARTICLE X

HOLIDAYS
{5ee Article V, Section 4B and 4C for compensation relating to hours worked on
holidays.)

SECTION 1 — The following are recognized holidays for the purpose of this agreement,
for which union employees shall receive a day’s pay:

New Year’s Day Independence Day
Martin Luther King’s Birthday Labor Day

Lincoln’s Birthday Columbus Day
Washington’s Birthday Veteran’s Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
General Election Day Chiristmas

SECTION 2 — Whenever any of ihe holidays listed above shall fall on a Sunday, the
succeeding Monday shall be observed as the holiday.

SECTION 3 - Whenever any of the Lolidays listed above shall fall on a Saturday, the
preceding Friday shall be observed as the holiday.

SECTION 4 — Sick days next preceding or next following a vacation period or holiday
must be substantiated by a doctor’s certificate in order that an employee may receive
the sick leave benefits.

ARTICLE X1
YACATIONS

SECTION 1. GENERAL VACATION ALLOWANCE
Employees shall be entitled to accrued vacation with pay as follows:
6 months,

but less than one year 5 days
1 year,

but less than five years 10 days
5 years,

but less than ten years 15 days
10 years 15 days
11 years 16 days
12 years 17 days
13 years 18 days
14 years 19 dgays
15 vears,

but less than 21 years 20 days

-13-



Effective 01/01/2000;

21 years 21 days
22 years 22 days
23 years 23 days
24 years 24 days
25 years 25 days (capped) after
25 years
SECTION 2

When an employee is called in during vacation, replacement vacation time will be
given; it shall be one full day of call in to replace the vacation day.

ARTICLE Xil
SICK LEAVE

SECTION 1. SICK LEAVE

Each employee shall be entitled to fifteen (15) days of sick leave in each
calendar year for actual sickness or disability.

SECTION 2. CUMULATIVE SICK LEAVL

When an employee does not use all his sick leave, the same shall be cumulative
to a maximum of fifteen (15) days for each calendar year and may be used only for
actual sickness or disability.

SECTION 3. TERMINAL LEAVE

Effective 01/01/2005 terminal leave shall be in accordance with Article V,
Chapter 20, Section 20-20.

ARTICLE Xiii
LEAYE OF ABSENCE

SECTION 1. JURY DUTY
An employee who is ealled for grand jury or petit jury shall be granted paid

leave for such period as required for such duty; less any compensation received for
such service.

-14-



SECTION 2. UNION DUTY

The employer will grant time necessary for the conduction of Chapter business
as required for the following union officials providing, however, such absence from his
duties does not adversely affect the Borough operation and permission has been
granted by his supervisor: Chairman, Secretary, Shop Stewards, Safety Committee

Chairman. Maximum six (6) days per vear for two men. il necessary.
s Y

SECTION 3. BEREAVEMENT LEAVE

Iu the event of a death in the employee’s immediate family member (mother,
father, son, daughter, wife, husband) or the death of a relative who resides with the
employee, the department head may grant the employee three (3) days’ leave of
absence with pay if deemed necessary. In the event of a death in the employee’s close
family, the department head may grant the employee one (1) day’s leave of absence
with pay if deemed necessary. One day leave to attend the funeral of secondary
members of the family, i.e., mother-in-law, father-in-law, sister-in-law, brother-in-law,

grandparents, grandparents-in-law, who are not members of the immediate family.

SECTION 4. PERSONAL LEAVE

Employees shall be entitled to three (3) personal leave days non-cumulative between
January 1" and December 31% to be used whenever necessary te conduct personal
business or attend to personal problems. These days are not in any manner (o be
construed to be additional vacation or holiday time and cannot be taken in conjunciion
with holidays and/or vacation time off. Arrangements for such leave shall be made by
employees with the superintendent of Public Works at least forty-eight (48) hours in
advance and the superintendent of Public Works shall make the final determination as
to the granting of personal leave days. Such leave shall be granted without loss of pay

and shali not be deducted from vacation or other leave.

-15.



ARTICLE X1V
LEAVE OF ABSENCE WITHOUT PAY

SECTION 1. GENERAL

A full-time employee may be granted leave without pay for a period of not
exceeding one (1) month during a fiscal year for specific personal reasons, or other
reasons deemed in the best inferest of the Borough when recommended by the
Department superintendent and approved by the Mayer and Council. Applications
for leave without pay must be submitted at least one (1) month in advance, in writing,
to the employee’s department head showing the employce’s reason for requesting such
leave and must contain a statement that he intends to refurn to the Borough service.

ARTICLE XV
MILITARY LEAVE

Section 1, NATIONAL GUARD DUTY

An employee, who is a member of the National Guard or reserve components of
the military or naval service of the United States and is required to perform active
duty for training periods shall be compensated in accordance with the provision of the
statnte,

SECTION 2. ACTIVE DUTY

When an employee has been ealled to active duty or inducted into the military or naval
forces of the United States, hie shall automatically be grauted an indefinite leave of
absence without pay for the duration of such active military service. However, in
order that the employee may be reinstated without loss of privileges or seniority, he
must report for duty with the Borough within sixty (60) days following his honorable
discharge from such service.

ARTICLE XVI
SAFETY AND HEALTH

SECTION 1. BOROUGH RESPONSIBILITY

The employer shall at all times endeavor to maintain safe and healthful working
conditions and provide employees with tools or devices to promote safety and health of
said emiployees,

SECTION 2. COMMITTEE
The employer and the union shall designate a safety committee member.

-1G-



SECTION 3. COMMITTEE RESPONSIBILITY

It shall be their joint respounsibility to investigate and recommend a correction
of unsafe and unhealthy conditions. They shall meet as necessary to review conditions.
The determination as to the number, extent and need for any such tvols or devices
shall be within the discretion of the Safety Committee and Borough’s insurance
company’s representative,

SECTION 4. USE OF SAFETY EQUIPMENT
Any employee failing to use safety equipment provided will be subjected to
disciplinary action.

SECTION 5. HAZARDOUS CONDITIONS

If it is required by the Department of Public Works superintendent to dispatch
a single truck for road sanding purposes during a snowy or icy condition, then two {2)
men shall be called upon to man said vehicle,

ARTICLE XVII
WORK UNIFORMS AND TQOLS

SECTION 1 — The Borough of North Haledon will supply special clothing as deemed
necessary by the employer. The employer will provide uniforms to all members of the
bargaining unit at its sole expense and cost. All costs and expenses associated with
cleaning, mending or laundering of thesc uniforms shall be at the sole cost and expense
of the employee. The employer will replace tools and equipment which the employee
provides for the performance of his duties where the employer regards the tools as
being necessary.

SECTION 2 — During each year of this contract, a total allowance of $200.00 will be
provided to each employee for necessary footwear. The employer will, through the
Superintendent of Public Works, coordinate the purchase of this footwear for the
employees through retailers who have been provided by the Borough. In addition to
that, the Borough will provide each employee a maximum allowance of $100.00 toward
a winter jacket in each year of this contract, Effective 1/1/2005, an additional $50.00
shall be provided to each employee making a total of $350.00 per year.

ARTICLE XVIII
ABANDONMENT OF JOB

NO CALL — NO SHOW will be considered abandonment of job by an employee after
five (5) consecutive days.

ARTICLE XIX
EQUAL TREATMENT
The employee agrees that there shall be no discrimination or favoritism for reasons of
sex, age, nationality, race, religion, marital statas, political affiliation, union
membership or union activities.

-17-



ARTICLE XX
UNION BULLETIN BOARDS

Bulletin boards will be made available by the employer at each of the work
locations for the exclusive use of the Union for the purpose of posting union
announcements and other information of a non-controversial nature.

ARTICLE XXI
WORK RULLES
The employer may establish reasonable and necessary rules of work and
conduct for employees. Such rules will be equitably applied and enforced.

ARTICLE XK1
PRIOR BENEFITS
Any benefits presently enjoyed by employees subject to this agreement which
are not specifically mentioned berein shall be continued during the term thereof,
subject to provisions of applicable law.

ARTICLE XXIi1
MEETINGS
It is agreed that representatives of the employer and representatives of the
union will meet from time to time upon request of either party to discass matters of
general interest or concern; matters which are not necessarily a grievance, as such. The
purpose of the meetings shall be noted in writing prior to the meeting and mailed or
delivered by hand to all interested parties.

ARTICLE XXIV
TERMINATION
This agreement shall terminate as of December 31, 2007,

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and

seals at North Haledon, NJ on this day of , 2005,

BY: “ﬁfy%%/m BY: M M

Terry Wobdrow, Staff Rep. RANDY GEORGE, MAYOR

Local 2274 of the American BOROUGH OF NORTH HALEDON

Federation of State, County
and Municipal Employees AFL-CIO
COUNCIL 52

ATTR E/ /
Lofle

RICH”A’?D DE JONG, UN!JOIV\I RL BPW

Mummpa[ Clerk/Administrator
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